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図 1.　ディベートの形式

表 1.　授業構成

第 1回 ディベートとは　成績評価の方法　グループ決め

第 2回 ディベート体験（1）

第 3回 ディベート体験（2）

第 4回
ディベートの進め方（体験を通して）
テーマ A　「日本の教育」導入，グループ準備

第 5回 テーマ A　「日本の教育」ディベート前半

第 6回 テーマ A　「日本の教育」ディベート後半

第 7回 テーマ A　「日本の教育」フィードバック，意見文を書く

第 8回 テーマ B　「日本の住宅」導入，グループ準備

第 9回 テーマ B　「日本の住宅」ディベート前半

第 10 回 テーマ B　「日本の住宅」ディベート後半

第 11 回 テーマ B　「日本の住宅」フィードバック，意見文を書く

第 12 回 テーマ C　「日本の○○」導入，グループ準備

第 13 回 テーマ C　「日本の○○」ディベート前半

第 14 回 テーマ C　「日本の○○」ディベート後半

第 15 回 テーマ C　「日本の○○」フィードバック，意見文を書く



39

11



40

12

1) 1995 Artes liberales 56 11-18

2) 2003

8 61-69

3) 2011

2011 202-207

4) 2011

2011 11

60-63

5) 2010

10 187-202

6) 1994

7) 1999



41

 

1 2

3 KVA

4 KVA

1980

140km 0.2

2008 0.2

2007 178

1996 2008



42

2

55
500 1000 2000 3 1964 ISO

2007a 2007b 2008

2007 180

2008

2007

2005 1997

1

1

1

5 A 5 10

5 3 2

5

55db



43

3

HP, HP

5

5 2

2

1 2 3

4

nac EMR-8B

4 8

1 4



44

4

2 nac EMR-8B  EYEMARKRECORDER 3 nac EMR-8B

3

4

72 78

2

1

2002 2007b

2007 180 2008

   

  25

10 3



45

5

4

A 5 2

4

5

2 1 5

2007a 2007b 1988



46

6

5

6

A 5 2 1

2

4



47

7

6

4 6

2 7 8

1 4

2 7

8



48

8

7

1

KVA

KVA KVA

OMS

KVA



49

9

2

1

KVA

1

1

1

4 A 4 8 1

4 2 2

4

2

8

5 3 1

2,500 40

24

SVA KVA KVA

DVA DVA

OMS

CS DP

VRT E/H 2002



50

10

27-39

2

1 4

32 33 40

2002 50-51 15 25 20.8 5.8

24

1

SVA KVA DVA CS OMS DP VRT E/H

A 2 2 1 3 2 2 4 3 19

B 2 2 4 4 1 4 3 4 24

C 3 2 3 4 3 4 4 2 25

D 1 1 2 2 1 3 1 4 15

2.0 1.8 2.5 3.3 1.8 3.3 3.0 3.3 20.8 

SVA KVA KVA

OMS

1.2 1.5 .

KVA KVA CS DP

KVA OMS

2001

60

50

2 4 28.5 4.5

OMS OMS DVA

E/H

a



51

11

2

SVA KVA DVA CS OMS DP VRT E/H

a 4 2 2 5 1 4 3 3 24

b 5 5 5 5 1 3 3 4 31

c 4 4 4 5 3 4 4 3 31

d 4 4 2 4 1 3 5 5 28

4.3 3.8 3.3 4.8 1.5 3.5 3.8 3.8 28.5 

3

2008 1998 1998 NT

1999 1999 1999 NT

2000

2002

3

SVA KVA DVA CS OMS DP VRT E/H

4.3 3.8 3.3 4.8 1.5 3.5 3.8 3.8 28.5 

1998NT 3.4 3.1 4.2 3.6 3.5 3.7 3.7 3.3 28.5 

1999NT 3.6 2.6 4.0 3.9 4.0 3.3 3.9 3.6 28.9 

2.0 1.8 2.5 3.3 1.8 3.3 3.0 3.3 20.8 

3.4 3.1 4.5 4.3 1.8 3.9 3.7 4.2 28.8 

1

1  



52

12

2  

3  1 KVA

KVA 2

KVA

OMS

2 1

1 KVA

1

1  SVA KVA

KVA OMS

2  

KVA

1 2

1  KVA

2  KVA

2007 180 2008



53

13

2

KVA

2008

2002

2002

pp48-51

2005  

40 B pp269-270

2007a   

19 1 pp19-24  

2007b 42 B

pp167-170

1996 8

1996 7 9 pp1

1988 9

pp100-101



54

14

2001 Proc. Inte l. Confoer. for 

20th J.S.S.E.2001.pp.265-268

2008 250km 16

2008   

2008 7 28  pp27

2007

Vol.14 pp177-180

1997 8

pp108-109

2002 2

1999 1998

 18

2000

 19

2008

25 pp57-66

2007

62 56 6 pp732

HP
http://www.jfd.or.jp/ 2012 7 24

http://www.jdtta.com/ 2012 7 24



55

23

1

2

3



56

2011 4

56 1

2011 11

54 57 2011 4

2012 1

56 1

2011 11

2011 10

Fuji Business Review 4 2012 3

56 1

2011 11

Fuji Business Review  4

2012 3

1 Monthly Report No.25 MJS

2011 4

2 Monthly Report No.26 MJS

2011 5

3 Monthly Report No.27 MJS

2011 6

4 Monthly Report No.28 MJS

2011 7

Monthly Report No.33 MJS

2011 12

2011 6

Q&A

2011 8

2012 1



57

2012 3

8

78 2011 9

2

27 2011 9

“The Difference in the Perception towards “Graves” between US and Japan: A Pilot Study of 
How people See Graves and Dead with Life & Death as Part of Life Event/Life Review”

The International Institute for Reminiscence and Life Review, The International 

Institute for Reminiscence and Life Review, Boston 2011 11

 QOL 47

2011 12

53

2011 6

500

2012 1

Fuji Business Review  No.4

2012 3

28 I   

78 2011 9

28 II   

78 2011 9

28 III  

78 2011 9

60

7 I 20 19

2011 9

60

7 II 20 19

2011 9

60

7 III 20

19 2011 9

par t IV

78 2011 9



58

2012 3 The SAGE 

Handbook of Organizational Discourse

Reputation management in Japan -Evidence from global B to B” International 
Academy of Management and Business IAMB), International Academy of 

Management and Business IAMB) 2011 11

B to B

2011 6

Reputation management in Japan -Evidence from global B to B The 11th IAMB 
2011 Conference, San Francisco, USA 2011 11

2012 1

:

HRM 2012 3

37 2 2012 3

SEM

78 2011 9

2011 9

54 2011 9

2012 1

56 1

2011 11

37 2 2012 3

SEM

78 2011 9

Vol.93 No.11



59

2011 11

P M M

No.256 2011 4

David M. Scott & Brian Halligan Marketing Lessons From the Grateful Dead
No.257 2011 6

No.258

2011 8

No.259 2011 10

No.260 2011 12

Okazaki Ed. ; Advances in Advertising Research Vol.2
No.261 2012 2

Fuji Business Review No.4

2012 3

4 2011

8

2011 BOP Fuji Business Review No.4

2012 3

SRI 106 2012 3

 

JEPC 2011 12

2011 2011

10

2011 JEPC

2011 11

2012 2012 3

Fuji 

Business Review No.4 2012 3



60

2011 9

2012 1

56 1

2011 11

75

2011 9

75

2011 9

26 2011 7

11 2012 3

20

2012 3

2012 3

2

 27 pp.39-42 2011

9

8

78 2011 9

500

2012 1

  

22 2 24 22

1420 2011 4

4 2011 12

-Advanced Program - 4

2011 12



61

2011 9

54

2011 10

,2011 11 2  

 

2012 3

46

,2011 5

2

27 ,2011 9

8

78 2011 9

 2

23 2011 11

QOL

47 2011 12

47

2011 12

500

2012 1

,

2012 3

26 2011 10

“The Difference in the Perception towards "Graves" between US and Japan: A Pilot Study of How 
People See Graves and Deal with Life & Death as Part of Life Event/Life Review”
International Reminiscence and Life Review Conference 2011 Boston USA 2011

11

500

2012 1



62

56 1

2011 11

2012 1

2011 9

2011 9

-- 54 2011 6

“QR Code Mobile Promotion: An Initial Iquiry” The European Advertising Academy 
Advances in Advertising Research Vol.2 Breaking New Ground in Theory and 

Practice European Advertising Academy 2011 10

“Reputation management in Japan Evidence from global B to B companies”
International Academy of Management and Business 11th IAMB Conference 

Proceedings San Francisco, USA International Academy of Management and 

Business 2011 11

“An Information Processing Model for Corporate Advertising in Japan: How Celebrity Endorser 
and Gender Affect Attitudes toward the Advertising” International Academy 
of Management and Business 11th IAMB Conference Proceedings San Francisco, 

USA International Academy of Management and Business 2011 11

“Repositioning the Capital City of Tokyo: Big Change for a Global Presence” Branding 
Asian Cities: Strategy and Practice, the Communication University of China 2011

11

“Benchmarking the Use of QR Code in Mobile Promotion: Three Studies in Japan”
Journal of Advertising Research,the Advertising Research Fundation 2012 3

“Reputation management in Japan Evidence from global B to B companies”
International Academy of Management and Business 11th IAMB Conference 

,Radisson Hotel, Fisherman's Wharf, USA 2011 11 ,

“An Information Processing Model for Corporate Advertising in Japan: How Celebrity Endorser 
and Gender Affect Attitudes toward the Advertising” International Academy 
of Management and Business 11th IAMB Conference ,Radisson Hotel, Fisherman's 

Wharf, USA 2011 11

5

2011 9 5 2



63

 

2011 8

4

2011 4

18 2011 10

2012 1

! - - 2011 11

Learning L2 through group research projects: A case study of EFL learners at a Japanese 
university 8th Annual CamTESOL Conference on English Language 
Teaching 2012, National Institute of Education, Phnom Penh, Cambodia 2012 2

56 1

2011 11

2011 6

CDFI

6 1 2011 6

Fuji Business Review  No.4

2012 3

Fuji Business Review  No.4

2012 3

Fuji Business Review  No.4

2012 3

29 2011 5

1 1

30 2011



64

9

Android Bazaar and Conference 2011 Summer

Android 2011 7

2011 9

2012 3

Fuji Business Review

No.4 2012 3

Foresquare

2011 12

Fuji Business Review No.4

2012 3

2011 12

Fuji Business Review No.4

2012 3

2012 3

2012 3 Business and Society: 

Corporate Strategy, Public Policy, Ethics 5 6

56 1 2011 11



57 1 95

24 11 1

3 8 1
 03 3368 2154

 

 

 

 



57 1

70 18

A5 B5

1 A5



67

11 12 

7

13 



68

1 2 3 4 5 6 7 8 9 10 



69

  

12

13



70

   



71



72

9

10

11



73



74

7

8



75

5

6



76

    



77



78

   



79

            

3

4



80

:

:

1

2

 


